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Indicator

1, 9 Minority ethnic
representation
across the
organisation

Summary Data
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2021 Key Findings

AfCBands 1to 7

Overall BAME representation is
broadly representative of the
BAME working population in
Leeds which is 12% with the
exception of B7 at 9.23%.
Board and senior
management

Increase in representation at
B8a (12.2%) and B8c (12.5%).
BAME at Board is under-
represented at 7.7%.

2 Likelihood of staff
being appointed
from shortlisted

Likelihood of white staff being appointed from shortlisted
compared to BME staff

2.5

1.5

0.5

2018 2019 2020 2021

H National

W LYPFT

Shortlisted BAME applicants
are less likely to be appointed
than white applicants and this
remains an area for
improvement. However the
ratio has improved from 2.5 to
1.12 and is closer to equalising.




WRES

Indicator

3 Likelihood of staff
entering formal
disciplinary process

Summary Data

Likelihood of BME staff entering the formal disciplinary
compared to white staff

2021 Key Findings

BAME colleagues are more
likely to enter the formal
disciplinary process and this

2.5
5 remains an area for
improvement. However the
L5 H National ratio has improved from 2.12
1 B LYPET to 1.66 and is closer to
0.5 equalising. The number of both
0 white and BAME colleagues
2018 2019 2020 2021 entering a formal process has
reduced when compared to last
year.
4 Likelihood of staff
accessing non- Likelihood of white staff accessing non-mandatory training _ _
mandatory training and continuous personal development compared to BME White staff are less likely to.
and continuous staff access nc?n-r.nandatory.tramlng
personal and continuing professional
development 14 development than BAME
12 colleagues. Data for 2020/21
identified that recorded uptake
! for BAME staff was 60%
0.8 = National compared to our white
0.6 workforce at 40%.
uLYPFT
0.4
0.2
0

2018 2019 2020 2021




WRES Summary Data 2021 Key Findings

Indicator

5 Percentage of

100
staff experiencing o % Staff survey results show a
harassment, 3 80 decrease in BAME staff
?ullymg/ébuse 38g 7 experiencing harassment
rc|mt1. pat}entsl,. g £5 « bullying/abuse from patients,
relatives/public - S0 . .
P 26 . relatives/public (31.5%)
533 : S— compared to 35% last year).
ze . However, BAME staff are still
S . .
= 10 more likely to experience
0 - - - - harassment, bullying/abuse
289% 295% 276% 252% from patients, relatives/public
' BME: Your org 36.0% 36.9% 350% 315% .
[ A s s e 254 than white staff (25.4%).
BME: Average 334% 33.3% 355% 32.1%
White: Responses 1,136 1.190 1,173 1,089
BME: Responses 172 168 183 178

Average cakulated as the median for the benchmark group

6 Percentage of 100
staff experiencing - % There is a 1.5% increase in
harassment, g2 80 BAME colleagues
?ullymg/f?cbuse 2% 70 experiencing harassment,
rom sta §= e bullying/abuse from staff at
g2 .
8 SO 19%.. However this is below
"y 40 .
z2 the BAME national average at
P 30
g3 ) 25%.
g 20 —_— —t
« 3 10
0
2017 2018 2019 2020
19.4% 19.5% 17.5% 172%
BME: Yourorg 182% 21.6% 17.5% 19.0%
White: Average 204% 212% 206% 19.6%
BME: Average 238% 27.1% 248% 250%

White: Responses 1,133 1,18€ 1,175 1.09(
BME: Responses 170 167 183 174
Average calculated as the median for the benchmark group




WRES Summary Data 2021 Key Findings

Indicator

7 Percentage of 100
staff believing Trust % There is a negative decrease in

es for

provides equal (g, @ T ———— BAME staff (75.5% to 71.4%)
opportunities for £33 I believing the Trust provides
career progression 223 60 L.
prog 25e o equal opportunities for career
or promotion 558 . f
325 w0 progression/promotion. The
£53 30 gap in experience of white
g5~ compared to BAME staff has
© widened to an 18%
0 .
2017 2018 2019 2020 difference..
87.7% 87.8% 873% 89.4%
' BME: Yourorg 813% 71.9% 755% 71.4%
mm 87.4% 86.9% 87.1% 89.2%
BME: Average 76.6% 72.4% 72.4% 72.7%
White: Responses 780 827 834 748
BME: Responses 107 96 106 105

Average calculated as the median for the benchmark group

8 Percentage of =05
staff experiencing % There is a negative increase in
discrimination at 80 BAME staff (11.6% to 14.1%)

work from their
manager, team
leader or other

70

experiencing discrimination at
work along with a widening in
the gap in experience.

colleagues a0 o
" However this is below the
20 BAME national average at
10 15.1%
0
2017 2018 2019 2020

6.1% 47% 49% 49%

' BME: Yourorg 82% 93% 11.6% 14.1%

White: Average 6.1% 5.9% 58% 56%

BME: Average 13.0% 13.6% 13.4% 15.1%

White: Responses 1,126 1.174 1.169 1.092
BME: Responses 170 162 177
Average calculated as the median for the benchmark group




