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WDES Summary Data Key Findings

Indicator

1 Representation . .ors
across the Workforce by disability March 2021 Workforce
organisation 100.00% - Representation
90.00% | 86-04% 87.33% 84.36% Not declared remains
80.00% - significant. However
70.00% - there has been an
60.00% - m No increase in the % of the
50.00% - m Not Declared workforce with
40.00% - u Prefer Not To Answer !nform_at'on recorded
30.00% - in ESR in respect of
' B Yes -
20.00% - 3.97% disability compared to
10.00% - 0094.-68% last year.
0.00% -
% Workforce % Band 8a+ Medical and Dental
2 Likelihood of
staff being The likelihood of non-
appointed from Likelihood of non-disabled staff compared to Disabled staff disabled staff being
shortlisted being appointed from shortlisting . appointed from
16 shortlisting has
1'4 reduced to 0.83,
1'2 evidencing increased
'1 equity.
0.8 M National
0.6 mLYPFT
0.4
0.2
0
2020 2021




WDES
Indicator

3 Likelihood of
staff entering

formal Capability
process

Summary Data
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Likelihood of disabled staff entering the formal capability

process compared to non-disabled staff

2020

2021

H National

HLYPFT

Key Findings

In 2021 no disabled
colleagues entered the
formal capability
process and therefore a
ratio figure is not
displayed.

It should be noted that
actual numbers
entering the process
are very small at fewer
than five cases.

4a Percentage of
staff experiencing
harassment,
bullying/abuse
from patients,
relatives/public
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Percentage of staff experiencing

10
0
Staff with a LTC or iliness: Yourorg
Staff with a LTC or illness: Average
Staff without a LTC or iliness: Average
Staff with a LTC or iliness: Responses

Staff without a LTC or iliness: Responses
Average calculated as the median for the benchmark group

2018

366%
288%
354%
266%

2019
31.1%
27.7%
35.0%
27.0%

2020
326%
242%
31.8%
24.7%

Bullying and
harassment from
patients has slightly
increased for disabled
colleagues from 31.1%
to 32.6%. This is
slightly above the
national average for
disabled staff (at
31.8%).
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4a Percentage of
staff experiencing
harassment,
bullying/abuse
from Managers

Summary Data
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2018 2019 2020
11.7% 133% 139%
oo» son s
Staff with a LTC or illness: Average 176% 168% 152%
Staff without a LTC o illness: Average 9.4% 9.1% 85%
Staff with a LTC or iliness: Responses 316 295
Staff without a LTC or illness: Responses 1,085 048 975
Average calculated as the median for the benchmark group
4a Percentage of
staff experiencing -
90
harassment, gy
. £3% 80
bullying/abuse b 70
5328, 60
from Colleagues 55§t "
216
o8 5 40
g£hE 30
g5 €
g2 20
ELE
10 ——
0
2018 2019 2020
staff with a LTC or llness: Yourorg 238% 203% 213%
0% e nox
Staff with a LTC or illness: Average 232% 228% 213%
Staff without a LTC or iliness: Average 14.2% 13.7% 13.0%

Staff with a LTC or iliness: Responses
Staff without a LTC or iliness: Responses
Average calculated as the median for the benchmark group

286
1,073

315
1,036

296
976

Key Findings

Bullying, harassment
and abuse from both
managers and
colleagues has slightly
increased for disabled
staff but by less than
1%..

Thereis agapin
experience between
disabled and non-
disabled staff for both
questions. The gap has
not significantly
changed and is similar
to the gap in other MH
Trusts.




WDES Summary Data Key Findings

Indicator

4b Reporting
harassment, o Both the % of disabled

. £ =% and non-disabled staff
bullying or abuse g% % )
25® H 70 — who said they
£§53 _ - - — .
3¢ g8 EZ —_— —— reported incidents
sgs5E=
2 2 £¢ 2 when they
4 3 30 experienced bullying
P 2% fz and harassment has
0 increased.
2018 2019 2020
_Staff with a LTC or illness: Yourorg 615% 528% 56.1%
633% 0% 661%
Staff with a LTC or illness: Average 56.1% 57.4% 58.8%
Staff without a LTC or illness: Average 57.5% 59.3% 608%
Staff with a LTC or illness: Responses 122 123 123
Staff without a LTC or illness: Responses 327 338 286

Average calculated as the median for the benchmark group

5 Percentage of
The % of disabled staff

staff believing 100 s
; 50 reporting that the
Trust provides $53 i porting t
2858 trust provides equal
equal 2552 7 -

. $8¢¢ 60 opportunities for
opportunities for JEE 50 career progression has
career progression $28 é :Z reduced from 79.3% to
or promotion é E ‘g g . 77.1%. There is an

10 increasing gap in

) 2018 o1 - experience between
Staff with a LTC or illness: Your org 778% 793% 77.1% disabled and non-
87.7% 875% 2% disabled colleagues.
Staff with a LTC or illness: Average 785% 793% 81.6%
Staff without a LTC or illness: Average 86.4% 86.9% 885%
Staff with a LTC or iliness: Responses 194 213 192
Staff without a LTC or iliness: Responses 737 737 662

Average calculated as the median for the benchmark group




WDES Summary Data Key Findings

Indicator

6 Percentage of -
staff Who have There has been a
felt pressure to positive 1.4% decrease
come to work in the % of disabled
] ! staff reporting that they
despite not have felt pressure to
feeling well iz come to work despite
enough to not feeling well enough.
perform their 2018 2019 2020
. 174% 216% 202%
duties 142% 106% 136%
Staff with a LTC or illness: Average 262% 239% 24.1%
Staff without a LTC or illness: Average 16.4% 145% 166%
Staff with a LTC or iliness: Responses 195 213 183
Staff without a LTC or illness: Responses 493 482 352
Average calculated as the median for the benchmark group
7 Percentage of .
staff satisfied with ) % There has been a 4%
the extent to ?-?: - p 80 decrease in the % Of
i L 23 70 disabled staff who
which the Trust 585 60 isfi
) 258 report they are satisfied
2878 50 . .
values their work BES " —— with extent to which
55 2 30 the trust values their
£°8 20 work. This is below the
'Z national average for
2018 2019 2020 mental health trusts.
Staff with a LTC o illness: Yourorg 385% 453% 93%
1% ss5% ss2%
Staff with a LTC or iliness: Average 386% 41.7% 446%
Staff without a LTC or ilness: Average 506% 52.9% 552%
Staff with a LTC or iliness: Responses 283 318 3(
Staff without a LTC or illness: Responses
Average calculated as the median for the benchmark group
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Indicator

8 Percentage of 400
disabled staff There has been a

. . S ositive 4.4% increase
saying that their P .

Y Ig h in the % of disabled
employer has staff who report that
made the trust has made
adjustments to adequate adjustments
enable them to to enable them to carry
carry out their out their work.
work

2018 2019 2020
773% 77.1% 815%
Staff with a LTC or iliness: Average 773% 769% 814%
Staff with a LTC or iliness: Responses 172 210 189
Average calculated as the median for the benchmark group
9 Staff .
Engagement s : There has been a slight
?g 7 reduction in the staff
-_; z engagement score for
H a disabled colleagues
H 3 from 6.8 t0 6.7. This is
= 2
o : below our trust average
0 staff engagement score
2018 2019 2020
Organisation average 71 71 72 at7.2.
Staff with a LTC or illness: Yourorg 67 68 67
Staff with a LTC or illness: Average 6.7 68 68
Staff without a LTC or iliness: Average 7.1 72 73
Organisation Responses 1,416 1,408 0
Staff with a LTC or illness: Responses 287 320 301
Staff without a LTC or iliness: Responses 1,096 1,063 988
Average calculated as the median for the benchmark group




