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WDES 
Indicator 

Summary Data  Key Findings 

1 Representation 
across the 
organisation 

 

 
Workforce 
Representation 
Not declared remains 
significant. However 
there has been an 
increase in the % of the 
workforce with 
information recorded 
in ESR in respect of 
disability compared to 
last year.  
  

2 Likelihood of 
staff being 
appointed from 
shortlisted 

 

 

 
The likelihood of non-
disabled staff being 
appointed from 
shortlisting has 
reduced to 0.83, 
evidencing increased 
equity. 
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3 Likelihood of 
staff entering 
formal Capability 
process 

 

 
In 2021 no disabled 
colleagues entered the 
formal capability 
process and therefore a 
ratio figure is not 
displayed. 
It should be noted that 
actual numbers 
entering the process 
are very small at fewer 
than five cases. 

4a Percentage of 
staff experiencing 
harassment, 
bullying/abuse 
from patients, 
relatives/public 

 

 
Bullying and 
harassment from 
patients has slightly 
increased for disabled 
colleagues from 31.1% 
to 32.6%. This is 
slightly above the 
national average for 
disabled staff (at 
31.8%).  
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4a Percentage of 
staff experiencing 
harassment, 
bullying/abuse 
from Managers 

 

 
Bullying, harassment 
and abuse from both 
managers and 
colleagues has slightly 
increased for disabled 
staff but by less than 
1%.. 
There is a gap in 
experience between 
disabled and non-
disabled staff for both 
questions. The gap has 
not significantly 
changed and is similar 
to the gap in other MH 
Trusts.  4a Percentage of 

staff experiencing 
harassment, 
bullying/abuse 
from Colleagues 

 



 

WDES 
Indicator 

Summary Data  Key Findings 

4b Reporting 
harassment, 
bullying or abuse 

 

 
Both the % of disabled 
and non-disabled staff 
who said they 
reported incidents 
when they 
experienced bullying 
and harassment has 
increased.  

5 Percentage of 
staff believing 
Trust provides 
equal 
opportunities for 
career progression 
or promotion 

 

 
The % of disabled staff 
reporting that the 
trust provides equal 
opportunities for 
career progression has 
reduced from 79.3% to 
77.1%. There is an 
increasing gap in 
experience between 
disabled and non-
disabled colleagues. 
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6 Percentage of 
staff who have 
felt pressure to 
come to work, 
despite not 
feeling well 
enough to 
perform their 
duties 

 

 
There has been a 
positive 1.4% decrease 
in the % of disabled 
staff reporting that they 
have felt pressure to 
come to work despite 
not feeling well enough.  

7 Percentage of 
staff satisfied with 
the extent to 
which the Trust 
values their work 

 

 
There has been a 4% 
decrease in the % of 
disabled staff who 
report they are satisfied 
with extent to which 
the trust values their 
work. This is below the 
national average for 
mental health trusts. 
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8 Percentage of 
disabled staff 
saying that their 
employer has 
made 
adjustments to 
enable them to 
carry out their 
work 

 

 
There has been a 
positive 4.4% increase 
in the % of disabled 
staff who report that 
the trust has made 
adequate adjustments 
to enable them to carry 
out their work.  

9 Staff 
Engagement  

 

 
There has been a slight 
reduction in the staff 
engagement score for 
disabled colleagues 
from 6.8 to 6.7. This is 
below our trust average 
staff engagement score 
at 7.2. 

 


